Bachelor of Business (B1367) Hospitality and Tourism
Management and Human Resources Management,with
Leading the Future of Work Minor
For students commencing in Semester 2 2024 at the South Street, Murdoch Campus
This sample study plan is based on the 2024 course structure and offerings. It is the responsibility of students to ensure the
correct availability of units in each semester of each academic year.
Semester 1 Semester 2
MSP100 Career Learning: Managing Your
3pts
Career
BUS124 Global Marketing
- 3pts
§ s BUS123 Management in a Global 3ot
N> Environment P
BSL165 Foundations of
Business Law 3pts
12pts
BUS171 Foundations of Economics 3pts #BUS394 Leading Workplace Well-being (5" 3pts
o | ~ BUS163 Introduction to Accounting 3pts BSL202 Workplace Law 3pts
N b - —
o 3 TOU101 Introduction to BUS293 Organisation Theory &
N e Tourism Systems 3pts Behaviour 3pts
#BUS?267 Career Self Development (W*) 3pts Part Il Murdoch Spine Unit* 3pts
12pts 12pts
#BUS282Work Now and into the Future 3pts TOU323 Destination 3pts
Management
© 2 TOU221 Sustainable Tourism 3pts BUS338 Global Strategic Management 3pts
& = BSL204 Tourism and Hospitality Law 3pts #BUS269Performance and Reward Management 3pts
BUS226 Talent Acquisition 3pts BUS230 Change Management 3pts
12pts 12pts
Part Il Murdoch Spine Unit*
3pts
= BUS334 Business Analytics 3pis
o & BUS332 Employee Relations
< L 3pts
BUS371 Talent Management
3pts
12pts

*W= Winter; S"=Summer

*Part Il Murdoch Spine Unit: Career Learning Units (total 6 points). Select from the following:
1. MSP200 Building Enterprise Skills — 3 pts
2. MSP201 Real World Learning - 3 pts or MSP202 The Search for Everything: Data Analytics and Storytelling in the
Twenty-First Century — 3 pts or COM208 Podcast Production and Streaming — 3 pts

#Additional Professional Qualification Requirements: Students must complete these four units in order to qualify for B1367
(HRM Major) as an Australian Human Resource Institute (AHRI) accredited course.

Spine Level 2*
Note: MSP201 is not self-enrolled. Please see the current application deadlines for this unit, in

the MSP201 Handbook page. Application deadlines close prior the teaching period start date,
and late applications are not accepted.



#Additional Professional Qualification Requirements: Students must complete these four units
(of the MD-HRMA Leading the Future of Work minor) in order to qualify for B1367 (HRM Major)
as an Australian Human Resource Institute (AHRI) accredited course. Note: the minor will not

appear on your transcript or testamur if you are enrolled in 2 majors or a major and a co-major,
only the units will be displayed.



